
 
Associate Insurance Risk Management Manager 
 
The primary objective of the position is to act as the Corporate Insurance Manager.  Coordinate the development, 
implementation and monitoring of the Corporate Insurance Program.  Act as the internal insurance consultant for all 
of the varied and diverse areas of the Company, and in such a capacity be required to take responsibility for all 
insurance related decisions.  Anticipated transition date for this role is December 1, 2016. 
  
Accountabilities:  

 Manage, control and understand the insurance matters associated with the operations of the company, across 
Canada, to be in a position to review and recommend to management the appropriate insurance coverage for 
the company. 

 Responsible for the interpretation and quality evaluation of policies and insurers that have been put in place on 
our behalf and provided by third parties. 

 Provide advice and counsel as required to Real Estate, Mortgage and Corporate Properties personnel on 
matters regarding indemnification and insurance clauses in lease, service, sales and mortgage agreements. 

 Communicate with various business units on a daily basis to make decisions or to assist them in analyzing their 
insurance issues and recommend appropriate handling. 

 Work closely with external insurance brokers to develop coverage options such as limits, deductibles, policy 
wordings, etc., for presentations to management with recommendations for the most appropriate coverage. 

 Prime contact with brokers, adjusters, and occasionally, lawyers in resolving insurance, claims, and risk 
management matters. 

 Research work associated with insurance coverage’s for presentation to senior officers or the Board of Directors. 

 Supervise the record-keeping of all insured properties and maintain the diary system for all real estate properties 
ensuring information is accurate and current. 

 Develop and monitor departmental budget. 

Qualifications and Competencies:  

 Bachelor degree in a business related field or equivalent combination of education and experience. Continuing 
education is recommended with the aim to obtain either the CRM, FRM, or CIP designation. 

 Strong experience in developing business strategies and solutions for clients. 

 Excellent communication skills both written and oral. 

 Demonstrated ability to develop and maintain collaborative partnerships to enhance business relationships. 

 Excellent analytical, problem solving and decision making abilities. 

 Knowledge and understanding of insurance matters. 

 Strong negotiation skills. 

We offer a challenging, team-oriented work environment, competitive income and benefits, and opportunities for 
professional and personal development and growth. 
  
Discover your opportunity…. 
  
Apply with cover letter and resume today at http://bit.ly/2gEBBAQ ! 
  
Together Great-West Life, London Life and Canada Life serve the financial security needs of 12 million people across 
Canada, with additional operations in Europe and the United States. As members of the Power Financial Corporation 
group of companies, we’re one of Canada’s leading insurers with interests in life insurance, health insurance, 
investment and retirement savings. We offer a broad portfolio of financial and benefit plan solutions for individuals, 
families, businesses and organizations. 
  
We are committed to providing an inclusive, accessible environment, where all employees and customers feel valued, 
respected and supported. We are dedicated to building a workforce that reflects the diversity of the communities in 
which we live, and to creating an environment where every employee has the opportunity to reach their potential. 
  

 Candidates who are selected for an interview will be contacted. 

http://bit.ly/2gEBBAQ

